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rŵŇăĎũ ëňĊ ŲƗŦĎŬ ōģ ĊĮŬĄĮŦŁĮňëũƗ ëĄŲĮōňŬ ɥĎɖĤɖɗ ĮňĊĎƣňĮŲĎ ŬŵŬŦĎňŬĮōňɗ ŁōŬŬ ōģ ŦëƗɗ ĊĎŇōŲĮōňɦɗ ĄũōŬŬɫũĎģĎũĎňĄĎĊ ăƗ ŬĎƖ ëňĊ ũëĄĎɘ

Job Category
W AI/AN B H/L A NHOPI MULTI

M F M F M F M F M F M F M F

6

Verbal 0 1 0 0 0 1 0 0 0 0 0 0 0 0

Written 0 0 0 0 0 1 0 0 0 0 0 0 0 0

1st Suspension 0 0 0 0 1 0 0 0 0 0 0 0 0 0

2nd Suspension 0 0 0 0 0 0 0 0 0 0 0 0 0 0

7

Verbal 1 0 0 0 0 0 0 0 0 0 0 0 0 0

Written 0 0 0 0 0 0 0 0 0 0 0 0 0 0

1st Suspension 0 0 0 0 0 0 0 0 0 0 0 0 0 0

2nd Suspension 0 0 0 0 0 0 0 0 0 0 0 0 0 0

8

Verbal 1 1 0 0 1 2 0 0 0 0 0 0 0 0

Written 1 3 0 0 0 2 0 0 0 0 0 0 0 0

1st Suspension 4 1 0 0 4 1 0 0 0 0 0 0 0 0

2nd Suspension 0 0 0 0 0 1 0 0 0 0 0 0 0 0

W - White 
AI/AN - American Indian/Alaska Native
B - Black or African American

H/L - Hispanic or Latino
A - Asian American

NHOPI - Native Hawaiian and Other Pacific Islander
Multi - Multiracial

Number of voluntary/involuntary terminations, cross-referenced by sex and race:

Job Category
W AI/AN B H/L A NHOPI MULTI

M F M F M F M F M F M F M F

2 2 0 0 0 0 0 0 0 0 0 0 0 0 0

3 1 0 0 0 0 0 0 0 0 0 0 0 0 0

6 1 6 0 0 0 1 0 0 0 0 0 0 0 0

8 7 8 0 0 18 10 0 0 0 0 0 0 0 0

W - White 
AI/AN - American Indian/Alaska Native
B - Black or African American

H/L - Hispanic or Latino
A - Asian American

NHOPI - Native Hawaiian and Other Pacific Islander
Multi - Multiracial

Number of individuals training that fosters promotion potential, cross-referenced by sex and race:

Job Category
W AI/AN B H/L A NHOPI MULTI

M F M F M F M F M F M F M F

1 2 5 0 0 0 0 0 0 0 0 0 0 0 0

2 9 6 0 0 1 3 1 0 0 0 0 0 1 0

3 7 0 0 0 0 0 0 0 0 0 0 0 0 0

6 3 9 0 0 3 5 0 0 0 1 0 0 0 2

7 3 0 0 0 1 0 0 0 0 0 0 0 0 0

8 8 5 1 0 15 8 1 0 0 0 0 0 0 0

W - White 
AI/AN - American Indian/Alaska Native
B - Black or African American

H/L - Hispanic or Latino
A - Asian American

NHOPI - Native Hawaiian and Other Pacific Islander
Multi - Multiracial
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APPENDIX B 
EEO JOB CAT EGORIE S AT JAUN T

iōă WũōŵŦ Ȟ ɫ wƦĄĮëŁŬ ëňĊ qëňëĤĎũŬ

•	 :ĪĮĎģ DƖĎĄŵŲĮƐĎ wƦĄĎũ
•	 @ĎŦŵŲƗ :ĪĮĎģ DƖĎĄŵŲĮƐĎ wƦĄĎũ
•	 :ĪĮĎģ VĮňëňĄĮëŁ wƦĄĎũ
•	 @ĮũĎĄŲōũ ōģ »ũëňŬĮŲ lōĤĮŬŲĮĄŬ
•	 Director of Public Relations
•	 Director of Planning and Process

Job Group 2 - Professionals

•	 Transit Planner
•	 Call Center Supervisor
•	 »ũëĮňĮňĤ qëňëĤĎũ
•	 Road Supervisor
•	 wƦĄĎ !ĊŇĮňĮŬŲũëŲōũ
•	 Human Resource Generalist
•	 µëģĎŲƗ qëňëĤĎũ
•	 Procurement Specialist
•	 qōăĮŁĮŲƗ qëňëĤĎũ

Job Group 3 – Technicians

•	 Information Technology Specialist

Job Group 6 – Administrative Support 
Workers

•	 Receptionist
•	 Bookkeeper
•	 Reservationists
•	 Dispatchers
•	 Schedulers
•	 Customer Service Representative
•	 Administrative/Operations Assistant

Job Group 7 – Skilled Craft Workers

•	 qĎĄĪëňĮĄŬ

Job Group 8 – Service-Maintenance Workers

•	 Bus Drivers
•	 Custodian
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https://www.flickr.com/photos/46645540@N00/4138545223
https://creativecommons.org/licenses/by-sa/3.0/
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