


Changes to Jaunt 457 Governmental Plan 

Provision Old Document New Document 

Maximum Deferral Amount 17% 100% 

Employer Contribuǝon 3% 7% 

Matching Formula 25% of 3% of Compensaǝon 50% of 6% of Compensaǝon 

Contribuǝon Frequency Annual Per Payroll 

Jaunt’s reǝrement provider, Mutual of America, introduced a new online plaǜorm in the Fall of 2022. 

When the Jaunt 457 plan document parameters were entered into this new system, several issues arose 

demonstraǝng that Jaunt was not following current IRS regulaǝons and that its reǝrement contribuǝons 

were not in compliance with the plan document. Therefore, the following changes must be made 

immediately to the plan to bring it into compliance. 

The Maximum Deferral rate was capped at 17% of total compensaǝon. The new plan raises it to:

o 100% of the parǝcipant’s compensaǝon, or

o The elecǝve deferral limit (e.g., $22,500 in 2023 plus overπ50 catchπup contribuǝon),

o whichever is less.

The Employer Contribuǝon (beginning aƊer one year of service) was 3% of compensaǝon. This

will be changed to 7% in the new plan, as this has been the actual pracǝce of Jaunt, documented

back to 2014, the earliest payroll records.

The Matching Formula will be changed from 25% of 3% of total compensaǝon to 50% of 6% of

compensaǝon, as this has been the actual pracǝce of Jaunt, documented back to 2014, the

earliest available payroll records.

The Contribuǝon Frequency will be changed from Annual to Per Payroll as this has been the

actual pracǝce of Jaunt, documented back to 2014, the earliest available payroll records.

Jaunt is in the process of preparing an RFP for a benefits consultant. One of the tasks required will be a 

full review of the 457πreǝrement plan. 

Documents provided: 

1993 Plan with areas to be changed highlighted π ōŜƎƛƴǎ ƻƴ tŀƎŜ н ƻŦ ǘƘƛǎ ŘƻŎǳƳŜƴǘ
o P. с όǇΦнύ, Secǝon 1.3 (a) (1) EMPLOYEE CONTRIBUTIONS and P. т όǇΦ н!ύ, Secǝon 1.3

όŀύ (2)

Addiǝonal Unmatched Percentage

o P. т όǇΦ н!ύ, Secǝon 1.3 (b) (2) EMPLOYER CONTRIBUTIONS

o P. т όǇΦ н!ύ, Secǝon 1.3 (b) (1) EMPLOYER CONTRIBUTIONS

New plan with changed areas highlighted π ōŜƎƛƴǎ ƻƴ tŀƎŜ пт ƻŦ ǘƘƛǎ ŘƻŎǳƳŜƴǘ
o PΦ рс  όǇ. тύ 7, Secǝon 3.04 (a) & (b) and Secǝon 3.05 (a) NORMAL LIMITATION and 

NORMAL RETIREMENT AGE CATCHπUP CONTRIBUTION

o tΦ рс  όP. 7ύ, Secǝon 3.03 MATCHING CONTRIBUTIONS

Adopǝon Agreement for Eligible Governmental 457 Plan with changed areas highlighted π
ōŜƎƛƴǎ ƻƴ tŀƎŜ тт ƻŦ ǘƘƛǎ ŘƻŎǳƳŜƴǘ

o tΦ ул όǇΦ пύ 13.b.1. π  SALARY REDUCTION CONTRIBUTIONS

o tΦ ум όǇΦ р ύ 16.a. – MATCHING CONTRIBUTIONS and 16.g – Time Period for Matching 
contribuǝons
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• • 
(b} compensation deferred under an eligible deferred compensation plan 

within the meaning of Section 457{b) of the Code; and 

(c) employee contributions under Section 414(h)(2) of the Code that 
are picked up by an employing unit under a government plan. 

Unless otherwise elected in Section 1.4, Compensation does not include 
any of the following items: 

{a} employer contributions to a plan of deferred compensation which 
are not includible in the Participant's gross income for the 
taxable year in which contributed, or employer contributions under 
a simplified employee pension plan to the extent such 
contributions are deductible by the employee, or any distributions 
from a plan of deferred compensation; 

(b) amounts realized from the exercise of a non-qualified stock 
option, or when restricted stock (or property} held by the 
employee either becomes freely transferable or is no longer 
subject to a substantial risk of forfeiture; 

(c) amounts realized from the sale, exchange or other disposition of 
stock acquired under a qualified stock option; 

(d) other amounts which received special tax benefits, or 
contributions made by an employer (whether or not under a salary 
reduction agreement) towards the purchase of an annuity described 
in Section 403(b) of the Code (whether or not the amounts are 
actually excludible from the gross income of the employee); and 

(e) any other deferred compensation, reimbursement, expense 
allowances, cash or noncash fringe benefits, moving expenses and 
welfare benefits. 

Except as provided below, the annual Compensation of each Participant 
shall be limited to $200,000 for the purposes of determining all 
benefits provided under the Plan for all Plan Years beginning after 
December 31, 1988. This limitation shall be adjusted by the Secretary 
of the Treasury at the same time and in the same manner as under Section 
415(d) of the Code, except that the dollar increase in effect on January 
1 of any calendar year shall be effective for Plan Years beginning in 
such calendar year and the first adjustment to the $200,000 limitation 
is effective on January I, 1990. The annual Compensation limit for a 
short Plan Year of fewer than twelve consecutive months is an amount 
equal to the annual Compensation limit for the calendar year in which 
the short Plan Year begins multiplied by a fraction, the denominator of 
which is 12 and the numerator of which is the number of months in the 
short Plan Year. 
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If the Plan requires more than one Year of Service under Section 1.2-B, 
and an Employee has a one-year Break-in-Service before satisfying that 
requirement, service before such break shall not be taken into account 
for purposes of this Section. 

If a Participant does not have a nonforfeitable right to any part of his 
Accounts attributable to Employer Contributions, Years of Service before 
a period of consecutive one-year Breaks-in-Service shall not be taken 
into account in computing eligibility service if the number of 
consecutive one-year Breaks-in-Service in such period equals or exceeds 
the greater of five or the aggregate number of such years of Service. 
Such aggregate number of Years of Service shall not include any Years of 
Service disregarded under the preceding sentence by reason of prior 
Breaks-in-Service. 

If a Participant's Years of Service are disregarded pursuant to the 
preceding paragraph, such Participant shall be treated as a new Employee 
for eligibility purposes. If a Participant's Years of Service are not 
disregarded pursuant to the preceding paragraph, such Participant shall 
continue to participate in the Plan, or if terminated, shall participate 
immediately upon reemployment. 

3.3 Vesting Service 

An Employee's entire Period of Service as hereinafter defined shall be 
credited to the Employee as Years of Vesting Service. In computing 
total Years of Vesting Service, credit shall be granted for years and 
completed months of service, any fraction of a month being considered as 
one-twelfth of a year. 

A 0 Period of Serviceu shall mean the period of time beginning on the day 
an Employee first performs an Hour of Service for the Employer and 
ending on his Employment Severance Date. 

A Period of Service under this Plan shall also include: 

(a) any period during which the Employee is absent from work with the 
Employer after his Employment Severance Date if he returns to work 
with the Employer within the twelve-month period following the 
earlier of his Employment Severance Date and his most recent date 
of absence from employment for any reason; and 

(b) in the case of an Employee who terminates his employment with the 
Employer and who is later reemployed, the period beginning on the 
date on which he completes an Hour of Service for the Employer 
after his date of reemployment (exclusive of any period referred 
to in the preceding Clause (a) and ending on a subsequent 
Employment Severance Date. 
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If the Employer is a member of an affiliated service group (under 
Section 414(m) of the Code), a controlled group of corporations (under 
Section 414(b) of the Code) or a group of trades or businesses under 
common control (under Section 414(c) of the Code), service shall be 
credited for service with any individual member of such group. Service 
shall also be credited for any individual required under Section 414(n) 
or Section 414(0) of the Code to be covered as an Employee of any 
Employer aggregated under Section 414(b), (c) or (m) of the Code for 
purposes of this Plan. 

A Period of Service under this Plan shall not include any period between 
the first and second anniversaries of the date on which an Employee is 
first absent from work with the Employer due to maternity or paternity 
reasons (as defined in Section 3.4} if such Employee's leave of absence 
for such reasons extends beyond such first anniversary. 

In the case of a Participant who has five or more consecutive one -year 
Breaks-in-Service, all Years of Vesting Service after such 
Breaks-in-Service shall be disregarded for purpose of vesting his 
Accounts that accrued before such Breaks-in-Service. In addition, in 
the case of a Participant who has five or more consecutive one-year 
Breaks-in-Service, all Years of Vesting Service before such 
Breaks-in-Service shall be disregarded for the purpose of vesting his 
Accounts unless such Participant had a nonforfeitable right to any part 
of his Accounts attributable to Employer Contributions upon his 
Employment Severance Date. 

For this purpose, a one-year Break-in-Service is a period of twelve 
consecutive months in which the Participant does not earn Vesting 
Service as described in this Section. However, an absence from work for 
up to 24 consecutive months for maternity or paternity reasons (as 
defined in Section 3.4} shall not count toward a one-year 
Break-in-Service even if a Participant does not receive Vesting Service 
for the entire period of absence. 

3.4 Employment Severance Date 

Except as provided in the following paragraph, an Employee's aEmployment 
Severance Date• shall mean the earlier of (a) the date on which the 
Employee quits, is discharged, retires, or dies, and (b) the date that 
marks the first anniversary of the date on which the Employee is first 
absent from work with the Employer due to disability, vacation, leave, 
layoff or similar reason. 

Anything in the preceding paragraph to the contrary notwithstanding, an 
Employee's "Employment Severance Date" shall mean: 
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Section 5. DEFERRALS AND ALLOCATIONS 

5.1 Employee Contribution Amounts Deferred 

A Participant may elect to defer Compensation under the Plan by 
authorizing, on a Participation Agreement, regular payroll deductions 
that do not in the aggregate exceed the limitations of Section 5.4. 

Employee Contributions shall take effect with the first payroll period 
that begins after the Participant's Entry Date and shall remain in 
effect until modified or terminated. 

Employee Contributions shall be allocated to the Employee Contribution 
Accounts (as defined in Section 6.1) maintained for the Participant 
under this Plan. 

5.2 Employer Contributions 

The Employer shall make an Employer Matching Contribution in an amount 
as specified in Section l.3(b) for each Participant who makes an 
Employee Contribution, subject to the limitations and provisions of 
Section 5.4. 

The Employer shall make an Employer Contribution for each Employee who 
has satisfied the eligibility requirements pursuant to Section l.2{b), 
in an amount as specified in Section l.3{b)(2), subject to the 
limitations and provisions of Section 5.4. 

A Participant whose employment with the Employer terminates before the 
end of a Plan Year shall share only in the Employer Contributions for 
such Plan Year that were made or were attributable to service before the 
Participant's Employment Severance Date. 

Employer Contributions made for a Participant shall be allocated to the 
Employer Contribution Account {as defined in Section 6.1) maintained for 
the Participant under this Plan. 

5.3 Election, Suspension and Resumption of Employee Contributions 

Each Participant on whose behalf Employee Contributions are made must 
make an election specifying the percentage chosen as soon as practicable 
after the Entry Date, or, such election must be made at least 30 days 
before the beginning of the month for which the Participant shall make 
contributions. 

A Participant may discontinue or temporarily suspend the deferral of 
Compensation under this Plan as of the first day of any month by giving 
written notice thereof to his Employer at any' time during the calendar 
month preceding the month in which deferrals are to be suspended or 
discontinued. 
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A Participant may change the deferred Compensation amount by filing a 
new Salary Reduction Agreement with the Employer. The change shall be 
effective with the first pay period indicated in the Salary Reduction 
Agreement which occurs on or after the first of the following month, or 
as soon thereafter as administratively practical. 

Each Participant may suspend Employee Contributions by written notice to 
the Employer at least 30 days before the date such suspension is to be 
effective. 

A Participant who suspends contributions pursuant to the preceding 
paragraph may elect to resume Employee Contributions. Such election may 
be effective as of the Entry Date coincident with or next following the 
first day of the calendar year following such suspension and must be by 
written notice to the Employer at least 30 days before the applicable 
month. Such resumption would require the Participant to complete a new 
salary reduction agreement specifying the percentage chosen for such 
resumed contributions. 

5.4 Limitations On Deferrals 

(a) The amount that may be deferred by a Participant in any Plan Year 
under the Plan shall not exceed the lesser of: 

(1) $7,500, or 

(2) 33-1/3 percent of the Participant's Compensation for the 
year. 

(b) Notwithstanding the limitation in Section 5.4(a), during each of 
the last three years before the Participant's attainment of Normal 
Retirement Age such a Participant may defer an amount equal to the 
lesser of: 

457•133-B-7M 

(1) $15,000, and 

(2) the sum of the limitations provided for in Section 5.4(a) 
for all Plan Years the Participant was eligible to 
participate in an eligible deferred compensation plan less 
all the amounts previously deferred for such years. 

A Participant may not elect to have this Section 5.4(b) apply more 
than once, even if this provision is not fully used in the three 
years before Normal Retirement Age or if the Participant joins 
another plan. 

For purposes of Section 5.4(b)(2), only years after December 31, 
1978 during which the Participant was employed by a public 
employer in the same State in which the Participant was eligible 
to participate which sponsored a plan under Section 457 of the 
Code may be counted. 
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future Employer Contributions for all rema1n1ng Participants 
in the next Plan Year and, if necessary, each succeeding 
Plan Year. 

(3) If a forfeiture account is in existence at any time during 
the Plan Year pursuant to Paragraph (2), it shall not 
participate in the allocation of the Plan's gains and losses 
under the Contract. 

5.7 Definitions 

The following terms as used in this Section 5 shall have the meanings 
defined. 

(a) The term nAnnual Additionsa means the sum of: 

(1) all Employer Contributions; 

(2) all Employee Contributions; 

(3) Forfeitures; and 

For this purpose, any Excess Amount applied to reduce Employer 
Contributions in a Plan Year under Section 5.4(b} shall be 
considered part of the Annual Additions for such Plan Year. 

(b) The term 11 Compensation 11 means the Participant's earned income, 
wages, salaries, and fees for professional services and other 
amounts received for personal services actually rendered in the 
course of employment with the Employer and actually paid or 
includable in gross income during the Plan Year, (including, but 
not limited to, commissions paid salesmen, compensation for 
services on the basis of a percentage of profits, commissions on 
insurance premiums, tips and bonuses), and excluding the 
following: 

(1) Employer contributions to a plan of deferred compensation 
which are not includable in the Participant's gross income 
for the taxable year in which contributed, or Employer 
contributions under a simplified employee pension plan to 
the extent such contributions are deductible by the 
Participant, or any distributions from a plan of deferred 
compensation; 

(2) other amounts which received special tax benefits, or 
contributions made by the Employer (whether or not under a 
salary reduction agreement) towards the purchase of an 
annuity described in Section 403(b) of the Code (whether or 
not such amounts are actually excludable from the 
Participant's gross income). 

457-133-8-7M 16 
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(3) 

(4) 

• 
amounts realized from the exercise of a non-qualified stock 
option, or when restricted stock (or property) held by the 
Participant either becomes freely transferable or is no 
longer subject to a substantial risk of forfeiture; and 

amounts realized from the sale, exchange or other 
disposition of stock acquired under a qualified stock 
option. 

Notwithstanding the preceding sentence, Compensation for a 
Participant in a defined contribution plan who is permanently and 
totally disabled (as defined in Section 22(e)(3) of the Code) is 
the Compensation such Participant would have received for the Plan 
Year if the Participant had been paid at the rate of compensation 
paid immediately before becoming permanently and totally disabled; 
such imputed compensation for the disabled Participant may be 
taken into account only if the Participant is not a Highly 
Compensated Employee and contributions made on behalf of such 
Participant are nonforfeitable when made. 

(c) The term aExcess Amountu means the excess of a Participant's 
Annual Additions for a Plan Year over the Maximum Permissible 
Amount. 

5.8 Return Of Employer Contributions Because Of Mistake Of Fact 

Any contribution (or its value, if less) made by the Employer because of 
a mistake of fact shall be returned to the Employer within one year 
after the date of such contribution, provided the Employer makes written 
request for the return of such contribution and to the extent that such 
contribution has not been used to provide benefits. 
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Section 8. BENEFITS AND DISTRIBUTIONS 

8.1 Benefit Payments 

The Participant or his Beneficiary shall be entitled to receive a single 
sum or annuity payments from the Plan: 

(a) upon or after termination of employment; 

(b) upon the death of the Participant; or 

(c) upon occurrence of an Unforeseeable Emergency. 

The Participant or Beneficiary must specify within 60 days of such 
termination or death the date on which benefit payments shall commence, 
provided however, that such payments shall commence no later than 60 
days after the close of the Plan Year in which the Participant attains 
or would have attained Normal Retirement Age, or if later, the date the 
Participant separates from service with the Employer. Any such election 
shall be irrevocable as to the time such payments commence. Benefit 
payments will be paid in any form provided for by this Plan and elected 
by the Participant or Beneficiary prior to the date benefit payments 
begin. If an election under this Section is not made within the 
specified time period, payment shall be made to the Participant or 
Beneficiary in one lump sum at the end of the 60 day period. 

8.2 Specified Payments Option 

At any time after his Benefit Commencement Date, a Participant may elect 
the Specified Payment Option described below. Any such election shall 
be on Mutual's prescribed form filed at its home office and must specify 
the amount to be withdrawn each month from the Participant's Accounts. 

The Specified Payment Option provides monthly payments to the 
Participant of the specified amount. The amount of each monthly payment 
shall be the greater of (i) $100, and {ii) the amount specified by the 
Participant in his election of this option. 

Payment of the specified amount shall begin on the later of {a) the date 
designated in the Participant's election form and {b) the date Mutual 
receives the election form. The amount of the specified payment shall 
be deducted from the vested amounts in the Participant's Accounts 
designated in the election form. The value of the designated Accounts 
shall be reduced each month by the amount of the specified payment. 
Payments shall continue until the earliest of (a) the death of the 
Participant; (b} the first date on which the value of any of the 
designated Accounts is depleted; and {c) the first date on which the 
value of any of the designated Accounts is not sufficient to provide 
payment of the specified amount. 
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9.4 Beneficiary 

Subject to the provisions of this Section 9, a Participant shall 
designate, with the right to change such designation, a Beneficiary to 
receive any payments to which a Beneficiary may become entitled under 
the Plan. If no designated Beneficiary is surviving when a payment is 
to be made to a Beneficiary, any single-sum payment or the commuted 
value of any remaining periodic payment shall be made to the person or 
persons in the first surviving class of the following classes of 
successive preference beneficiaries: (a) the Participant's surviving . 
Eligible Spouse; (b) the Participant's surviving children; (c) the 
Participant's surviving parents; (d) the Participant's surviving 
brothers and sisters; (e) the executors or administrators of the 
Participant's estate. 

9.5 Plan Repayment 

If a Participant terminates employment and receives the value of the 
vested portion of his Accounts, the non-vested portion shall be treated 
as a forfeiture. 

If a Participant receives or is deemed to receive a distribution 
pursuant to this Section and the Participant resumes employment and 
coverage under this Plan, the previously forfeited portion of the 
Participant's Accounts shall be restored to the amount on the date of 
distribution, if the Participant repays to the Plan the full amount of 
the distribution before the earlier of (a) the date the Participant 
incurs five consecutive one-year Breaks-in-Service following the date of 
distribution or (b) five years after the first date on which the 
Participant is subsequently reemployed by the Employer. 

The Employer shall make any contributions necessary to accomplish this 
restoration. 
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11.7 Payment Of Benefits 

Payment of benefits under this Plan shall be made to Participants and 
Beneficiaries at the last known address filed with the Plan Administrator 
or the payor. 

11.8 Conflict With Contract 

In the event of any conflict between the terms of this Plan and the terms 
of any insurance contract referred to herein, the Plan provisions shall 
control as to the benefits and rights of Participants and Beneficiaries 
under the Plan, but shall not be deemed to amend the Contract or to 
deprive the insurance company of any of its rights under the Contract. 
However, the terms of any annuity contract purchased by the Plan and 
distributed to a Participant or beneficiary must comply with the 
provisions of the Plan. 

11.9 Transfer Of Funds Between Plans 

If this Plan is an amendment, replacement or restatement of any one or 
more eligible deferred compensation plans of the Employer, Mutual may 
accept assets, but only if transferred directly from any of such plans, 
whether such plans are funded through a trusteed arrangement or through 
insurance or annuity contracts, provided that such contributions are 
attributable only to amounts deferred under another eligible deferred 
compensation plan under Section 457 of the Code. 

A Participant who leaves the employ of the Employer and who is 
subsequently employed by another employer who maintains an eligible 
deferred compensation plan under Section 457 of the Code may elect to 
have the amounts credited to his Accounts transferred to the eligible 
deferred compensation plan of such subsequent employer if the subsequent 
employer agrees, in writing to accept a direct transfer and such election 
is made in writing within 60 days following the date of the former 
Participant's termination. 
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(b) change the duties, liabilities or responsibilities of the named or 

other fiduciaries without their written consent; 

(c) alter the basic purpose of this Plan to provide for the use of 
funds or assets or the income held under this Plan other than for 
the benefit of Participants and their beneficiaries; or 

{d) deprive Mutual of any or its rights, exemptions and immunities with 
respect to any Contract. 

12.2 Termination of Plan By Employer 

It is intended by the Employer that the Plan constitute a permanent plan 
for providing benefits for Employees. However, the Employer reserves the 
right to terminate the Plan in whole or in part at any time without the 
consent of any Participant by an instrument in writing executed in the 
name of the Employer by any officer or officers duly authorized to 
execute such instrument. Thereafter, no Participant affected by such 
termination shall accrue additional benefits hereunder. Upon termination 
or partial termination of the Plan, the rights of all affected 
Participants to benefits accrued to the date of such termination shall be 
governed by and construed in accordance with Section 457 of the Code and 
the laws of the state. 

12.3 Allocation 

If this Plan is terminated, the funds of this Plan which are then 
allocated to individual Participants, former Participants or 
Beneficiaries, shall remain allocated to such persons, and any funds 
which have not been allocated shall be allocated according to the terms 
of the Plan as it exists as of the date of termination until distributed 
in accordance with the provisions of the Plan. 

Any funds allocated to such Participants, former Participants and 
Beneficiaries that represent amounts being held in the Pooled Fund 
Account(s) shall be transferred to an Interest Accumulation Account as of 
the first of the month following Mutual's home office receipt of the 
Employer's request to terminate the Plan. 

There shall be no liability or obligation on the part of the Employer to 
make any further contributions under this Plan toward the provision of 
benefits in the event of termination of this Plan. 

12.4 Merger, Consolidation or Transfer of Assets 

This Plan shall not be merged or consolidated with, nor shall any assets 
or liabilities of this Plan be transferred to any other retirement plan 
unless: 
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(a) immediately after the merger, consolidation or transfer each 

Participant in this Plan would receive a benefit equal to or 
greater than the benefit he would have been entitled to receive if 
this Plan had terminated immediately before the merger, 
consolidation or transfer, and 

(b) resolutions of the Board of Directors of the Employer, or of any 
new or successor Employer of the affected Participants, shall 
authorize such transfer of assets with such resolutions to include, 
in the case of such new or successor Employer, an assumption of 
liabilities with respect to the inclusion of such Participants in 
the new Employer's plan. 

For the purposes of this Section 12.4, the amount of benefit each 
Participant is entitled to receive immediately before a merger shall be 
the benefit provided by the funds allocated to each Participant under the 
provisions of Section 12.3 determined as if this Plan had terminated on 
the day immediately preceding a merger. 

The amount of benefit each Participant is entitled to receive immediately 
after a merger shall be determined under the applicable provisions of the 
merged plan on the assumption that the merged plan terminated the day 
after the merger and the funds held by the merged plan are allocated to 
Participants in accordance with the provisions of Section 12.3 of this 
Plan. 
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(A) "Governmental Eligible 457 Plan" means an Eligible 457 
Plan established by a State. 
 
(B) "Tax-Exempt Organization Eligible 457 Plan" means an 
Eligible 457 Plan established by a Tax-Exempt Organization. 

 
 1.40 "Vested" means a Participant's Deferral Contributions 
that are not subject to a Substantial Risk of Forfeiture, including 
a vesting schedule. 

54 of 90





robinm
Highlight

robinm
Highlight

robinm
Highlight





Eligible 457 Plan 
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may designate a distribution from a Participant's Rollover 

Contributions as coming first from either of (1) or (2) above if 

the Participant has both types of Rollover Contribution 

Accounts. 

 

(D) May Include Roth Deferrals. If this Plan is an eligible 

governmental 457(b) plan which accepts Roth Elective 

Deferrals, then a Rollover Contribution may include Roth 

Deferrals made to another plan, as adjusted for Earnings. Such 

amounts must be directly rolled over into this Plan from another 

plan which is qualified under Code §401(a), from a 403(b) plan, 

or from an eligible governmental 457 plan. The Plan must 

account separately for the Rollover Contribution, including the 

Roth Deferrals and the Earnings thereon. 

 

(E) In-Plan Roth Rollover Contributions. A Governmental 

Employer under an Eligible 457 Plan may elect to permit In-

Plan Roth Rollover Contribution. If the Employer decides to 

permit In-Plan Roth Rollover Contributions, the Employer will 

amend the Plan to add necessary language. 

 
 3.10 DISTRIBUTION OF EXCESS DEFERRALS. In the 
event that a Participant has Excess Deferrals, the Plan will 
distribute to the Participant the Excess Deferrals and allocable 
net income, gain or loss, in accordance with this Section 3.10. 
 
(A) Governmental Eligible 457 Plan. The Plan Administrator 
will distribute Excess Deferrals from a Governmental Eligible 
457 Plan as soon as is reasonably practicable following the Plan 
Administrator's determination of the amount of the Excess 
Deferral. 
 
(B) Tax-Exempt Organization Eligible 457 Plan. The Plan 
Administrator will distribute Excess Deferrals from a Tax-
Exempt Organization Eligible 457 Plan no later than April 15 
following the Taxable Year in which the Excess Deferral occurs. 
 
(C) Plan Aggregation. If the Employer maintains more than 
one Eligible 457 Plan, the Employer must aggregate all such 
Plans in determining whether any Participant has Excess 
Deferrals. 
 
(D) Individual Limitation. If a Participant participates in 
another Eligible 457 Plan maintained by a different employer, 
and the Participant has Excess Deferrals, the Plan Administrator 
may, but is not required, to correct the Excess Deferrals by 
making a corrective distribution from this Plan. 
 
 3.11 DEEMED IRA CONTRIBUTIONS. A Governmental 
Employer under an Eligible 457 Plan may elect to permit 
Participants to make IRA contributions to this Plan in 
accordance with the Code §408(q) deemed IRA rules. If the 
Employer elects to permit deemed IRA contributions to the Plan, 
the Employer will amend the Plan to add necessary IRA 
language and either the Rev. Proc. 2003-13 sample deemed IRA 
language or an appropriate substitute. 
 

 3.12 ROTH ELECTIVE DEFERRALS. The Employer may 

elect in the Adoption Agreement to permit Roth Elective 

Deferrals. Unless elected otherwise, Roth Elective Deferrals 

shall be treated in the same manner as Elective Deferrals. The 

Employer may, in operation, implement deferral election 

procedures provided such procedures are communicated to 

Participants and permit Participants to modify their elections at 

least once each Plan Year. 

 

(A) Elective Deferrals. "Elective Deferral" means a 

contribution the Employer makes to the Plan pursuant to a 

Participant's Salary Reduction Agreement, as described in 

Section 3.02. The term "Elective Deferrals" includes Pre-tax 

Elective Deferrals and Roth Elective Deferrals. 

 

(B) Pre-Tax Elective Deferrals. "Pre-Tax Elective Deferrals" 

means a Participant's Salary Reduction Contributions which are 

not includible in the Participant's gross income at the time 

deferred and have been irrevocably designated as Pre-Tax 

Elective Deferrals by the Participant in his or her Salary 

Reduction Agreement. A Participant's Pre-Tax Elective 

Deferrals will be separately accounted for, as will gains and 

losses attributable to those Pre-Tax Elective Deferrals. 

 

(C) Roth Elective Deferrals. "Roth Elective Deferrals" means 

a Participant's Salary Reduction Contributions that are includible 

in the Participant's gross income at the time deferred and have 

been irrevocably designated as Roth Elective Deferrals by the 

Participant in his or her Salary Reduction Agreement. A 

Participant's Roth Elective Deferrals will be separately 

accounted for, as will gains and losses attributable to those Roth 

Elective Deferrals. However, forfeitures may not be allocated to 

such account. The Plan must also maintain a record of a 

Participant's investment in the contract (i.e., designated Roth 

contributions that have not been distributed) and the year in 

which the Participant first made a Roth Elective Deferral. 

 

(D) Ordering Rules for Distributions. The Administrator 

operationally may implement an ordering rule procedure for 

withdrawals (including, but not limited to, withdrawals on 

account of an unforeseeable emergency) from a Participant's 

accounts attributable to Pre-Tax Elective Deferrals or Roth 

Elective Deferrals. Such ordering rules may specify whether the 

Pre-Tax Elective Deferrals or Roth Elective Deferrals are 

distributed first. Furthermore, such procedure may permit the 

Participant to elect which type of Elective Deferrals shall be 

distributed first. 

 

(E) Corrective distributions attributable to Roth Elective 

Deferrals. For any Plan Year in which a Participant may make 

both Roth Elective Deferrals and Pre-Tax Elective Deferrals, the 

Administrator operationally may implement an ordering rule 

procedure for the distribution of Excess Deferrals (Treas. Reg. 

§1.457-4(e)). Such an ordering rule may specify whether the 

Pre-Tax Elective Deferrals or Roth Elective Deferrals are 

distributed first, to the extent such type of Elective Deferrals 

was made for the year. Furthermore, such procedure may permit 

the Participant to elect which type of Elective Deferrals shall be 

distributed first. 

 

(F) Loans. If Participant loans are permitted under the Plan, 

then the Administrator may modify the loan policy or program 

to provide limitations on the ability to borrow from, or use as 

security, a Participant's Roth Elective Deferral account. 

Similarly, the loan policy or program may be modified to 

provide for an ordering rule with respect to the default of a loan 

that is made from the Participant's Roth Elective Deferral 

account and other accounts under the Plan. 

 

(G) Rollovers. A direct rollover of a distribution from Roth 

Elective Deferrals shall only be made to a Plan which includes 

Roth Elective Deferrals as described in Code §402A(e)(1) or to 

a Roth IRA as described in Code §408A, and only to the extent 

the rollover is permitted under the rules of Code §402(c). 

 

The Plan shall accept a rollover contribution of Roth Elective 

Deferrals only if it is a direct rollover from another Plan which 

permits Roth Elective Deferrals as described in Code 
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has not incurred a Severance from Employment and who is not 
fully Vested in the Participant's Account from which the In-Plan 
Roth Rollover Contribution is to be made, and the Participant 
may increase the Vested percentage in such Account. 
 

(c) Form and Source of Rollover. 
 

 (1) Direct Rollover. An In-Plan Roth Rollover 
Contribution may be made only by a Direct Rollover. 

 
 (2) Account source. A Participant may make an In-
Plan Roth Rollover from any account (other than a Roth 
account). 

 
 (3) Cash or in-kind. The Plan Administrator will 
effect an In-Plan Roth Rollover Contribution by rolling over the 
Participant's current investments to the In-Plan Roth Rollover 
Account. A Plan loan so rolled over without changing the 
repayment schedule is not treated as a new loan. However the 
Employer may provide that loans cannot be rolled over in an In-
Plan Roth Rollover. 

 
 (4) No Rollover or Distribution Treatment. 
Notwithstanding any other Plan provision, an In-Plan Roth 
Rollover Contribution is not a Rollover Contribution for 

purposes of the Plan. Accordingly: (a) if the Employer in its 
Adoption Agreement has elected $5,000 as the Plan limit on 
Mandatory Distributions, the Plan Administrator will take into 
account amounts attributable to an In-Plan Roth Rollover 
Contribution, in determining if the $5,000 limit is exceeded, 
regardless of the Employer's election as to whether to count 
Rollover Contributions for this purpose; (b) no spousal consent 
is required for a Participant to elect to make an In-Plan Roth 
Rollover Contribution; (c) protected benefits with respect to the 
amounts subject to the In-Plan Roth Rollover are preserved; and 
(d) mandatory 20% federal income tax withholding does not 
apply to the In Plan Roth Rollover Contribution. 

 
 (5) In-Plan Roth Rollover Contribution Account. 
An In-Plan Roth Rollover Contribution Account is a sub-
account the Plan Administrator may establish to account for a 
Participant's Rollover Contributions attributable to the 
Participant's In-Plan Roth Rollover Contributions. The Plan 
Administrator has authority to establish such a sub-account, and 
to the extent necessary, may establish sub-accounts based on the 
source of the In-Plan Roth Rollover Contribution. The Plan 
Administrator will administer an In-Plan Roth Rollover 
Contribution Account in accordance with Code and the Plan 
provisions. 
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ARTICLE IV 
TIME AND METHOD OF 
PAYMENT OF BENEFITS 

 
 4.01 DISTRIBUTION RESTRICTIONS. Except as the 
Plan provides otherwise, the Plan Administrator or Trustee may 
not distribute to a Participant the amounts in his or her Account 
prior to one of the following events: 
 
 (a) The Participant's attaining age 70 1/2; 
 
 (b) The Participant's Severance from Employment; or 

 

 (c) The Participant's death. 
 
 4.02 TIME AND METHOD OF PAYMENT OF 
ACCOUNT. The Plan Administrator, or Trustee at the direction 
of the Plan Administrator, will distribute to a Participant who 
has incurred a Severance from Employment the Participant's 
Vested Account under one or any combination of payment 
methods and at the time(s) the Adoption Agreement specifies. If 
the Adoption Agreement permits more than one time or method, 
the Plan Administrator, in the absence of a Participant election 
described below, will determine the time and method applicable 
to a particular Participant. In no event will the Plan 
Administrator direct (or direct the Trustee to commence) 
distribution, nor will the Participant elect to have distribution 
commence, later than the Participant's required beginning date, 
or under a method that does not satisfy Section 4.03. 
 
(A) Participant Election of Time and Method. The Employer 
in the Adoption Agreement must elect whether to permit 
Participants to elect the timing and method of distribution of 
their Account in accordance with this Section 4.02. The Plan 
Administrator must consent to the specific terms of any such 
Participant election and the Plan Administrator in its sole 
discretion may withhold consent. Subject to the foregoing 
conditions, a Participant: (1) may elect to postpone distribution 
of his or her Account beyond the time the Employer has elected 
in the Adoption Agreement, to any fixed or determinable date 
including, but not beyond, the Participant's required beginning 
date; and (2) may elect the method of payment. A Participant in 
a Tax Exempt Organization Eligible 457 Plan may elect the 
timing and method of payment of his or her Account no later 
than 30 days before the date the Plan Administrator or Trustee 
first would commence payment of the Participant's Account in 
accordance with the Adoption Agreement. The Plan 
Administrator must furnish to the Participant a form for the 
Participant to elect the time and a method of payment. A 
Participant in a Governmental Eligible 457 Plan is not subject to 
any such requirement in election the timing or method of 
payment. 
 
(B) Number of Initial Elections/Subsequent Elections. A 

Participant in a Tax-Exempt Organization Eligible 457 Plan may 

make any number of elections or revoke any prior election under 

Section 4.02(A) within the election period. Once the initial 

election period expires, a Participant, before payment would 

commence under the Participant's initial election, may make one 

additional election to defer (but not to accelerate) the timing of 

payment of his or her Account and also as to the method of 

payment. 
 
(C) No Election/Default. If the Participant does not make a 
timely election regarding the time and method of payment, the 
Plan Administrator will pay or direct the Trustee to pay the 
Participant's Account in accordance with the Adoption 
Agreement. 
 
(D) Mandatory Distribution. The Employer in the Adoption 
Agreement will elect whether the Plan will make Mandatory 

Distributions. If the Employer elects Mandatory Distributions, 
the Employer may determine operationally whether to include 
Rollover Contributions in determining whether the Participant is 
subject to Mandatory Distributions. 
 
 4.03 REQUIRED MINIMUM DISTRIBUTIONS. The Plan 
Administrator may not distribute nor direct the Trustee to 
distribute the Participant's Account, nor may the Participant 
elect any distribution his or her Account, under a method of 
payment which, as of the required beginning date, does not 
satisfy the minimum distribution requirements of Code 
§401(a)(9) or which is not consistent with applicable Treasury 
regulations. 
 

(A) General Rules. 
 
 (1) Precedence. The requirements of this Section 4.03 
will take precedence over any inconsistent provisions of the 
Plan. 
 
 (2) Requirements of Treasury Regulations 
Incorporated. All distributions required under this Section 4.03 
will be determined and made in accordance with the Treasury 
regulations under Code §401(a)(9). 
 
(B) Time and Manner of Distribution. 
 
 (1) Required Beginning Date. The Participant's entire 
interest will be distributed, or begin to be distributed, to the 
Participant no later than the Participant's required beginning 
date. 
 
 (2) Death of Participant Before Distribution Begins. If 
the Participant dies before distributions begin, the Participant's 
entire interest will be distributed, or begin to be distributed, no 
later than as follows: 
 

(a) Spouse Designated Beneficiary. If the 
Participant's surviving spouse is the Participant's sole designated 
Beneficiary, then, except as the Employer may elect in the 
Adoption Agreement, distributions to the surviving spouse will 
begin by December 31 of the calendar year immediately 
following the calendar year in which the Participant dies, or by 
December 31 of the calendar year in which the Participant 
would have attained age 70 1/2, if later. 

 
(b) Non-Spouse Designated Beneficiary. If the 

Participant's surviving spouse is not the Participant's sole 
designated Beneficiary, then, except as the Employer may elect 
in the Adoption Agreement, distributions to the designated 
Beneficiary will begin by December 31 of the calendar year 
immediately following the calendar year in which the Participant 
died. 

 
(c) No Designated Beneficiary. If there is no 

designated Beneficiary as of September 30 of the year following 
the year of the Participant's death, the Participant's entire interest 
will be distributed by December 31 of the calendar year 
containing the fifth anniversary of the Participant's death. 

 
(d) Death of Spouse. If the Participant's surviving 

spouse is the Participant's sole designated Beneficiary and the 
surviving spouse dies after the Participant but before 
distributions to the surviving spouse begin, this Section 
4.03(B)(2) other than Section 4.03(B)(2)(a), will apply as if the 
surviving spouse were the Participant. 
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demanded under a levy issued by the Internal Revenue Service 
with respect to that Participant or Beneficiary or is sought to be 
collected by the United States Government under a judgment 
resulting from an unpaid tax assessment against the Participant 
or Beneficiary. The Trust created under the Employer's Plan is 
irrevocable and its assets will not inure to the benefit of the 
Employer. 
 
 8.16 SUBSTITUTION OF CUSTODIAL ACCOUNT OR 
ANNUITY CONTRACT. The Employer in the Adoption 
Agreement may elect to use one or more custodial accounts or 
annuity contracts in lieu of or in addition to the Trust established 
in this Article VIII. Any such custodial account or annuity 
contract must satisfy the requirements of Code §457(g)(3) and 
applicable Treasury regulations. 
 

 8.17 GROUP TRUST AUTHORITY. Notwithstanding any 
contrary provision in this Plan, the Trustee may, unless 
restricted in writing by the Plan Administrator, transfer assets of 
the Plan to a group trust that is operated or maintained 
exclusively for the commingling and collective investment of 
monies provided that the funds in the group trust consist 
exclusively of trust assets held under plans qualified under Code 
§401(a), individual retirement accounts that are exempt under 
Code §408(e), and eligible governmental plans that meets the 
requirements of Code §457(b). For this purpose, a trust includes 
a custodial account that is treated as a trust under Code §401(f) 
or under Code §457(g)(3). For purposes of valuation, the value 
of the interest maintained by the Plan in such group trust shall be 
the fair market value of the portion of the group trust held for 
Plan, determined in accordance with generally recognized 
valuation procedures. 
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ARTICLE IX 
AMENDMENT, TERMINATION, TRANSFERS 

 
 
 9.01 AMENDMENT BY EMPLOYER/SPONSOR. The 
Employer has the right at any time and from time to time: 
 

 (a) To amend this Plan and Trust Agreement and the 

Adoption Agreement in any manner it deems necessary or 

advisable in order to continue the status of this Plan as an 

Eligible 457 Plan; and 
 
 (b) To amend this Plan and Trust Agreement and the 
Adoption Agreement in any other manner, including deletion, 
substitution or modification of any Plan, Trust or Adoption 
Agreement provision. 
 
 The Employer must make all amendments in writing. The 
Employer may amend the Plan by an Adoption Agreement 
election, by addenda, by separate amendment, or by restatement 
of the Adoption Agreement or Plan. Each amendment must state 
the date to which it is either retroactively or prospectively 
effective. The Employer also may not make any amendment that 
affects the rights, duties or responsibilities of the Trustee or the 
Plan Administrator without the written consent of the affected 
Trustee or the Plan Administrator. 
 
 9.02 TERMINATION/FREEZING OF PLAN. The 
Employer has the right, at any time, to terminate this Plan or to 
cease (freeze) further Deferral Contributions to the Plan. Upon 
termination or freezing of the Plan, the provisions of the Plan 
(other than provisions permitting continued Deferral 
Contributions) remain operative until distribution of all 
Accounts. Upon Plan termination, the Plan Administrator or 
Trustee shall distribute to Participants and Beneficiaries all 
Deferred Compensation as soon as is reasonably practicable 
following termination. 
 
 9.03 TRANSFERS. The Employer may enter into a 
Transfer agreement with another employer under which this 
Plan: (a) may accept a Transfer of a Participant's Account in the 
other employer's Eligible 457 Plan; or (b) may Transfer a 
Participant's (or Beneficiary's) Account in this Plan to the other 
employer's Eligible 457 Plan. The plan sponsors of the plans 
involved in the Transfer both must be States or both must be 
Tax-Exempt Organizations and the plans must provide for 
Transfers. The Participant or Beneficiary, after the Transfer will 
have Deferred Compensation in the recipient plan at least equal 
to his or her Deferred Compensation in the transferring plan 
immediately before the Transfer. Any Transfer also must 
comply with applicable Treasury regulations, and in particular 
Treas. Reg. §§1.457-10(b)(2) as to post-severance transfers 
between Governmental Eligible 457 Plans; 1.457-10(b)(3) as to 
transfers of all assets between Governmental Eligible 457 Plans; 
1.457-10(b)(4) as to transfers between Governmental Eligible 
457 Plans of the same Employer; and 1.457-10(b)(5) as to post-
severance transfers between Tax-Exempt Organization Eligible 
457 Plans. The Plan Administrator will credit any Transfer 
accepted under this Section 9.03 to the Participant's Account and 
will treat the transferred amount as a Deferral Contribution for 
all purposes of this Plan except the Plan Administrator, will not 
treat such Transfer as a Deferral Contribution subject to the 
limitations of Article III. In addition, in the case of a Transfer 
between Tax-Exempt Organization Eligible Plans, the recipient 
plans shall apply a Participant's distribution elections made 
under the transferor plan in accordance with Treas. Reg. §1.457-
10(b)(6)(ii). The Plan's Transfer of any Participant's or 
Beneficiary's Account under this Section 9.03 completely 
discharges the Employer, the Plan Administrator, the Trustee 
and the Plan from any liability to the Participant or Beneficiary 
for any Plan benefits. 

 
 9.04 PURCHASE OF PERMISSIVE SERVICE CREDIT. 
A Participant in a Governmental Eligible 457 Plan, prior to 
otherwise incurring a distributable event under Article IV, may 
direct the Trustee to transfer all or a portion of his or her 
Account to a governmental defined benefit plan (under Code 
§414(d)) for: (a) the purchase of permissive service credit (under 
Code §415(n)(3)(A)) under such plan, or (b) the repayment of 
contributions and earnings previously refunded with respect to a 
forfeiture of service credited under the plan (or under another 
governmental plan within the same State) to which Code §415 
does not apply by reason of Code §415(k)(3). 
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n. [   ] Conditions. The following allocation conditions apply to Matching Contributions (Choose one or more of 1. through 4.):

1. [   ] Service condition. The Participant must complete the following number of months of Continuous Service during the

Plan Year:  . 

2. [   ] Employment condition. The Participant must be employed by the Employer on the last day of the Plan Year.

3. [   ] Limited Severance Exception. Any condition specified in 1. or 2. does not apply if the Participant incurs a Severance

from Employment during the Plan Year on account of death, disability or attainment of Normal Retirement Age in the 

current Plan Year or in a prior Plan Year. 

4. [   ] Specify: . 

17. NONELECTIVE CONTRIBUTIONS (1.19). The Nonelective Contributions under Election 5.c. are made as follows: (Choose one):

a. [   ] Discretionary - Pro-Rata. An amount the Employer in its sole discretion may determine.

b. [X] Fixed - Pro Rata.    7% of Compensation.

c. [   ] Other. A Nonelective Contribution may be made as follows:

. 

Allocation Conditions. (3.08). To receive an allocation of Nonelective Contributions, a Participant must satisfy the following allocation 

condition(s) (Choose one of d. or e.): 

d. [X] No allocation conditions.

e. [   ] Conditions. The following allocation conditions apply to Nonelective Contributions (Choose one or more of 1. through 4.):

1. [   ] Service condition. The Participant must complete the following number of months of Continuous Service during the

Plan Year:  . 

2. [   ] Employment condition. The Participant must be employed by the Employer on the last day of the Plan Year.

3. [   ] Limited Severance Exception. Any condition specified in 1. or 2. does not apply if the Participant incurs a Severance

from Employment during the Plan Year on account of death, disability or attainment of Normal Retirement Age in the 

current Plan Year or in a prior Plan Year. 

4. [   ] Specify: . 

18. TIME AND METHOD OF PAYMENT OF ACCOUNT (4.02). The Plan will distribute to a Participant who incurs a Severance from

Employment his/her Vested Account as follows:

Timing. The Plan, in the absence of a permissible Participant election to commence payment later, will pay the Participant's Account 

(Choose one of a. through e.): 

a. [   ] Specified Date.  days after the Participant's Severance from Employment. 

b. [X] Immediate. As soon as administratively practicable following the Participant's Severance from Employment.

c. [   ] Designated Plan Year. As soon as administratively practicable in the  Plan Year beginning after the 

Participant's Severance from Employment. 

d. [   ] Normal Retirement Age. As soon as administratively practicable after the close of the Plan Year in which the Participant

attains Normal Retirement Age. 

e. [   ] Specify: . 

Method. The Plan, in the absence of a permissible Participant election, will distribute the Participant's Account under one of the following 
method(s) of distribution (Choose one or more of f. through j. as applicable): 

f. [X] Lump sum. A single payment.

g. [   ] Installments. Multiple payments made as follows: . 

h. [X] Installments for required minimum distributions only. Annual payments, as necessary under Plan Section 4.03.

i. [X] Annuity distribution option(s):    66 2/3% Joint and Survivor Life Annuity; Life Annuity; 10 Years Certain and Continuous

Annuity; 15 Years Certain and Continuous Annuity; Full Cash Refund Annuity . 

j. [   ] Specify: . 

Participant Election. [Plan Sections 4.02(A) and (B)] The Plan (Choose one of k., l. or m.): 

k. [X] Permits. Permits a Participant, with Plan Administrator approval of the election, to elect to postpone distribution beyond the

time the Employer has elected in a. through e. and also to elect the method of distribution (including a method not described in 

f. through j. above).
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22. ALLOCATION OF EARNINGS (5.07(B)). The Plan allocates Earnings using the following method (Choose one or more of a. 

through f.): 

a. [X] Daily. See Section 5.07(B)(4)(a). 

b. [   ] Balance forward. See Section 5.07(B)(4)(b). 

c. [   ] Balance forward with adjustment. See Section 5.07(B)(4)(c). Allocate pursuant to the balance forward method, except treat 

as part of the relevant Account at the beginning of the Valuation Period                 % of the contributions made during the 

following Valuation Period:                                              . 

d. [   ] Weighted average. See Section 5.07(B)(4)(d). If not a monthly weighting period, the weighting period is                            . 

e. [   ] Directed Account method. See Section 5.07(B)(4)(e). 

f. [   ] Describe Earnings allocation method:    . 

[Note: The Employer under Election 22f. may describe Earnings allocation methods from the elections available under Election 22 and/or 

a combination thereof as to any: (i) Participant group (e.g., Daily applies to Division A Employees OR to Employees hired after "x" date. 

Balance forward applies to Division B Employees OR to Employees hired on/before "x" date.); (ii) Contribution Type (e.g., Daily applies 

as to Discretionary Nonelective Contribution Accounts. Participant-Directed Account applies to Fixed Nonelective Contribution 

Accounts); (iii) investment type, investment vendor or Account type (e.g., Balance forward applies to investments placed with vendor A and 

Participant-Directed Account applies to investments placed with vendor B OR Daily applies to Participant-Directed Accounts and balance 

forward applies to pooled Accounts).] 

 

23. HEART ACT PROVISIONS (1.31(C)(3)/3.13). The Employer elects to (Choose one of a. or b. and c. or d.): 

Continued Benefit Accruals. 

a. [   ] Not apply the benefit accrual provisions of Section 3.13. 

b. [X] Apply the benefit accrual provisions of Section 3.13.  

Distributions for deemed severance of employment (1.31(C)(3)) 

c. [   ] The Plan does NOT permit distributions for deemed severance of employment.  

d. [X] The Plan permits distributions for deemed severance of employment. 

 

24. VESTING/SUBSTANTIAL RISK OF FORFEITURE (5.11). A Participant's Deferral Contributions are [Note: If a Participant incurs 

a Severance from Employment before the specified events or conditions, the Plan will forfeit the Participant's non-vested Account. Caution: 

if a Deferral is subject to vesting schedule or other substantial risk of forfeiture, it does not count as a deferral for purposes of the annual 

deferral limit until the year it is fully vested.] (Choose all that apply of a. through d.): 

a. [   ] 100% Vested/No Risk of Forfeiture. Immediately Vested without regard to additional Service and no Substantial Risk of 

Forfeiture. The following contributions are 100% Vested: 

1. [   ] All Contributions. (skip to 25.) 

2. [   ] Only the following contributions. (select all that apply): 

a. [   ] Salary Reduction Contributions. 

b. [   ] Nonelective Contributions. 

c. [   ] Matching Contributions. 

b. [X] Forfeiture under Vesting Schedule. Vested according to the following: 

 

Contributions affected. The following contributions are subject to the vesting schedule (Choose one or more of 1., 2. or 3.): 

1. [   ] Salary Reduction Contributions. 

2. [X] Nonelective Contributions. 

3. [X] Matching Contributions. 

4. [X] Vesting Schedule. 

 

 Years of Service Vested Percentage 

 

   Less than 3 years of service        0 % 

    3 years of service        50 % 

    4 years of service        75 % 

    5 years of service       100 % 

                 % 
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